Bath and North East Somerset Council 
Professional Registration Policy 
Equality Impact Assessment Report
 August 2009
Co-ordinator of Policy: Jayne Fitton, HR Manager.
Persons carrying out Equality Impact Assessment: 
Jayne Fitton, HR Manager;  Jenny Staples, HR Consultant - PCT Partnership
1. Introduction 
It is the responsibility of all staff, employed in posts subject to registration with a professional body, to ensure that their registration is kept up to date at all times and to ensure that they comply fully with professional codes of practice.   The relevant bodies will notify the Council/NHS of any failure to register or de-registration.   There is a contractual requirement that with specified posts, professional registration must be maintained at all times.  Failure to maintain registration will breach the contract of employment and breaches the regulations under which registration may be granted. 
Although the Council had a system for dealing with any failure to register, there was no formal written policy.  The NHS has an established written policy that has been in place for several years.   It has been agreed that a new policy will be developed to cover both organisations within the partnership.

The purpose of the new Professional Registration Policy will be to establish adequate and reliable procedures which will ensure that all professional are appropriately qualified, registered and, most importantly, have not been removed or cautioned by their professional registration body for professional misconduct.  This policy supports both organisation’s safeguarding policies and procedures.

2. What data was analysed as part of this Equality Impact Assessment process and what did it tell us?

Not applicable - the policy relates to a statutory requirement for all professionally qualified practitioners.   The policy will apply across all staff groups irrespective of gender, disability, race, sexual orientation, faith and age.   

3. Assessment of impact on equality groups 
No impact identified – see above.   

4. Conclusions and action plan
	Issues identified
	Actions required
	Progress milestones
	Officer responsible
	By when

	New policy required for the Council, building upon the existing policy within the PCT
	Produce a generic policy across the Council and NHS (PCT) that sets out the statutory requirements of professional registration
	Clear policy and procedure

Policy and Procedure that meets the need of both partner organisations

*Draft Council version produced – need to integrate with PCT professions
	Jayne Fitton/Jenny Staples
	End of September 2009

	Consult and agree with Council and NHS unions.   Promotion of the revised policy to line managers including any supporting procedures/ documentation.   
	Regular consultation meetings as part of “Partnership” policy group

Distribute and publicise policy to relevant professional groups
	Policy and Procedure agreed by both partnership unions

Teams fully aware of policy and implications of non registration 
	Jayne Fitton

Ainslie Saunders

Jo Southwell
	Commencing Oct 2009 

	Ongoing monitoring of policy between partnership organisations

	Post implementation review Meeting between two organisations to monitor how policy and procedure is working –12 months

	No issues identified – continue with joint partnership working on future reviews or adjustments
	Project Team responsible for Professional Registration Policy
	October 2010 – first meeting

	Ensure policy uses plain English 
	Re-write has enabled simplification of language
	Respond to feedback and amend policy/procedure if necessary
	Project Team responsible for Professional Registration Policy
	Ongoing

	Agree policy 
	Publish on the intranet and highlight through managers briefings etc.  Letter to individual employees
	
	JF/JS 
	October 2009 at the latest


Signed off   by Improvement and Performance Directorate Equalities Group

Chair
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